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REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘abor operates through 10 regional offices located in major 
citics across the country. if you want a local: angle on a news or feature story provided 
tarougn this service--or have a direct news inauiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region !] 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Re zion III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georyia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 


Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sa. Bldg. 
Griffin and Youna Sts. 
Dallas, Texas 75202 
214-749-2308 


weal A. Johnson 
Room 2509 
Federal Office Bldg. 
911 Walnut St. 

. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14016 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 9412 


415-556-3423 


Jack Strickland 

Room &001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wasn. 98174 
206-442-7620 





Week of October 11, 1976 


BLACKS -AMONG GROUP TO DISCUSS 
JOBS AND TRAINING ISSUES, STRATEGIES 


WASHINGTON -- The National Commission for Manpower Policy meets on Oct. 22-23 inh 
Washington, D.C., to wethe a wide range of employment and training issues and 
strategies involved in developing a national policy in this area of the economy. 

Among the group are two blacks: 

--Rev. Leon H. Sullivan, founder of Opportunities Industrialization Centers 
of America, Inc., (OIC) and pastor of the Zion Boptist Church in Philadelphia, and 

--Dr. John W. Porter, Superintendent of Public Instruction for the state of 
Michigan. 

The meetings will cover employment and antirecessionary strategies, strengthening 
the training base, youth and jobs, income transfers to work, improving the delivery 
of employment and training services, as well as other selected jobs issues in 
structuring an employment strategy. The meetings begin at 9 a.m. on Oct. 22 and 


8:30 a.m. on Oct 23 at the Sheraton Carlton Hotel. 


The Commission was established by Title V of the Comprehensive Employment 


and Training Act of 1973. The legislation gives the Commission broad responsibility 
for advising the Congress, the President, the Secretary of Labor, and other federal 
agency heads on national issues related to employment and job training. 

The Commission examines issues involved in the development, deployment and 
employment of the nation's human resources, and recommends to the President and the 
Congress what the nation's employment policies, goals and programs should be. 

It also assesses and recommends how the many federal jobs programs can be better 
coordinated, determines the extent to which such programs are succeeding and the 
degree to which community needs are being met, and is responsible for assessing how the 
nation's effort to reduce dependence on foreigh energy sources will affect stein. 


(More ) 
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The 17 members of the Commission include the heads of six federal agencies: 
cretaries of Defense, Agriculture, Commerce, Labor, and Health, Education, and 


the Administrator of Veterans Affairs; and 11 public members appointed 


by the President from among representatives of industry, labor, commerce and education; 


persons served by employment and training programs; and elected off* 41s who have 
responsibility for operating such programs. 


HHH 








Week of October 11, 1976 
10 CITIES CHOSEN FOR $4.8 MILLION 
DEMONSTRATION PROGRAM TO GENERATE JOBS _ 

WASHINGTON -- Ten cities have been selected for a unique demonstration effort that combines 
$4.8 million from three Cabinet deperctments with resources of local governments and 
business and community organizations to generate jobs for disadvantaged and moderate 
income groups. 

The cities were identified in a joint announcement by Secretaries Carla A. Hills 
of the Department of Housing «nd Urban Development, Elliot Richardson of the Department 
of Commerce, and W. J. Usery Jr. of the Department of Labor. 

They are: Albuquerque, N.M.; Baltimore, Md.; Bridgeport, Conn., uuffalo, N.Y.; 

hicago, I11].: Dayton, Ohio; Kansas City, Mo.; Oakland, Calif.; Philadelphia and 


Pittsburgh, Pa. 


The qualifying cities, all with populations in excess of 150,000 and all with 


significunt economic and unemployment problems, will be given Federal grants totaling 
$4 382 million over the next two years to demonstrate innovative public and private 
sclutions to their problems. 

Nine of the 10 cities will receive annual grants of $250,000 for the two-year 
period. Dayton, which submitted plans on a more modest scale, will get $160,000. 

The regular employment and training funds from Labor, community development funds 
from HUD, and economic development funds from Commerce that are available for 
coordination by the demonstration program amount to almost $1 billion for these cities 
through the next two years. 

The successful cities, chosen from a total of 30 competitors, have outlined a 
variety of improvements such as creation of economic development commissions, loan and 
bond programs to raise capital, industrial parks, neighborhood commercial revitalization 
ideas, and better ways of training and placing local residents in jobs. 

Most are creating a special office within the city government to bring together 
now separate development programs and the private sector's recourses. Beyond this, 


here are examples of what the cities are doing: 
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-- Oakland will have a one-stop business service center that will get listings of 
available land or property suitable for industrial use from local industrial brokers 
and pass this information on to interested businesses. 

-- Dayton will establish and Economic Development Round Table composed of the mayor, 
city commission, and other key government, business, and labor leaders. The Round Table 
will develop specific solutions to the city's development problems and will implement 
them with the assistance of program and city staff. One coordination strategy to be 
explored is to require real estage developers and builders to hire a certain percentage 
of Comprehensive Employment and Training Act (CETA) participants as a condition for 
receiving a tax abatement of.other incentive. 

-- Bridgeport is planning a novel overhaul of its municipal railroad station, 
turning it into a specialty and ethnic food market as part of a planned revilatization 
of the downtown area. Two old theaters will also be rehabilitated. 

Improving local economies by putting people back to work is not a new idea, the 
joint statement added. What is new is this tri-partite, Cabinet-level effort which calls 
for involvement of the private sector right from the start. The public sector cannot 
offer the unemployed the-kind of steady, long-term work they need. This program 
recognizes that the private sector must create those jobs and will, if it is brought in 


at the beginning. 


The program is basically a research and demonstration effort. The ten cities have 


agreed to document their experiences and make them available to others. The cities 
selected all have problems and development plans common to many communities. 

The demonstration employed experts from all three Departments for the selection 
process. Each Department is funding a share of the $2.4 million yearly total cost and 
supervision of the demonstrations is likewise shared. 

The Departments of Commerce, HUD, and Labor have had development programs operating 
in cities across the country for several years. The three prcgrams have much in common 
but have been run separately. The grants will enable each city to blend public and 


(more) 
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private efforts into one push for economic improvement and the creation of more jobs. 


In tne past, economic development at the local level often has been compartmentalized, 
the joint statement pointed out. For example, some local authority will buy and clear 
a piece of land only to find out later that private interests don't want it. This joint 
Community Economic Development Program asks these ten cities to bring together -- right 
from the start -- their city governments and their businessmen in a joint effort to 
carry out specific development projects. 

In all, 31 cities -- selected by a panel of nationally recognized experts -- were 
invited to participate in the competition. All but one did so. Despite a deadline of 
less than a month and a complicated format, the quality of applications submitted was 
high, according to officials of Commerce, HUD, and Labor. The cities selected did the 
best job of showing that they would meet the following standards: 

-- Commitment of elected and city officials. 

-- Involvement of the private sector. 


Agreement among all parties on the nature of the problems and special target 
areas needing attention. 


Effective use of Federal, State and local resources. 


Management capability. 








Week of October 11, 1976 


THREE FIRMS MAY LOSE ALL FED! RAL CONTRACT WORK 


WASHINGTON -- Three large corporations may lose their right to do federal 
contract work if they do not compensate workers' losses resulting from past discriminatory 
employment practices, the Labor Department announced. 

Lawrence Z. Lorber, director of the Office of Federal Contract Compliance Programs 
(OFCCP), said the firms are Honeywell, Inc., Kerr Glass Co. and Owens-Illinois, Inc. 

Lorber said Honeywell, Inc., faces debarment from further federal contract work if 
ijt fails to pay female employees over $1 million dollars for alleged pa:t* discriminatory 
employment practices. 

In similar actions, Kerr Glass Co. and Owens-I1linois, Inc., have been notified 
that they must vrovide back wages to current and former female employees who suffered 
from past discriminatory job practices, or face debarment from federal contract work. 


Honeywell, Inc. is contesting a requirement that it provide more than 2,600 former 


and current female workers at its Minneapolis, Minn., plant with back pay to correct 


the current effects of past discriminatory placement and promotion policies. 


Negotiations to reach a settlement on the back pay with Honeywell issued failed. 
On Sept. 23, 1976, the OFCCP issued Honeywell a notice of intent to debar. The company 
has 14 days from receipt of the notice to request a hearing before an administration 
law judge. 

The Energy Research and Development Administration {ERDA) is the compliance agency 
charged with enforcing the executive order at certain establishments of Kerr Glass and 
of OQwens-I]linois where employment discrimination was found. 

ERDA requested that Owens-I1]linois provide back pay for more than 800 former and 
current female blue-collar employees at the company's Libbey Plant in Toledo, Ohio, 
which produces glass tableware. In addition, the compliance agency found that the 
job classification system at the Libbey Plant adversely affects the plant's hourly-paid 


female employees. Conciliation efforts to remedy the alleged discrimination failed. 
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‘Kerr Glass and Owens-I1linois have requested hearings before an administrative 


law judge. The dates of the hearings have not been set. 

ERDA requested that Kerr Glass pay back wages to more than 600 former and current 
female blue-collar workers at its Dunkirk, Inc., and Plainfied, I1]., plants. The 
plants subcontract to produce glass containers for food processors and beverage 
manufacturers. The compliance agency and Kerr Glass failed to reach a settlement. 

OFCCP, a unit of the Employment Standards Administration, administers Executive 
Order 11246, as amended, which prohibits employers with federal contracts or subcontracts 
from job discrimination because of race, color, religion, sex or national origin. 
These employers are also required to take affirmative action to provide equal employment 


opportunity. 








Week of October 11, 1976 


JOBS FOR 230,900 WELFARE RECIPIENTS 
FOUND BY WIN PROGRAM IN FY 1976 


WASHINGTON -- The Work Incentive (WIN) program found unsubsidized jobs for 
230,900 welfare recipients in fiscal year 1976 -- about one-fourth more than last year. 

The total for the fiscal year ending June 30 included almost 20,000 in part- 
time jobs who were unable to find full-time employment. 

WIN helps employable recipients of Aid to Families with Dependent Children 
(AFDC) get jobs and become self-sufficient. It is jointly administered by the Social 


and Rehabilitation Service, of the Department of Health, Education and Welfare, and 


the U.S. Labor Department's Employment and Training Administration 


A report on program results for the year ending June 30, 1976, showed: 

--91 percent of AFDC recipients reside in areas covered by WIN projects. In 
26 states, WIN operates statewide. 

--In 46 percent of the full-time placements, the new job-holders earned enough 
to leave _ altogether; in the other 54 percent, the workers continued to receive 
assistance -- but in reduced amounts -- because they didn't earn enough to support 
their families. 

--Average hourly starting pay was $3.50 for men and $2.57 for women. The 93¢ 
per hour difference reflected more placement of men in industrial jobs rather than the 
service and clerical jobs in which women are likely to be placed. 

--A fifth of WIN registrants were volunteers -- persons who were exempt from 
mandatory registration but who chose to participate anyway. 

The typical WIN registrant is female (73 percent), has less than a high school 
education (61 percent), is 22 through 39 years of age (60 percent), and is white 


(55 percent). 
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In the joint administration of WIN by HEW and Labor, staff from the two aeparc- 
menis are located together in national and regional offices. Similarly, state and 

scal WIN offices are staffed by personnel from the states' Job Service and public 

welfare agencies. 

During fiscal 1976, the WIN program spent $322 million in federal funds. The 
Federal Government contributes 90 percent of WIN expenditures, a.. the states 10 


percent. 


WIN was established by Congress under the 1968 amendments to the Social Security 


Act and revised in 1971 to further emphasize job placement. 

To be eligible for assistance, al] AFDC applicants at least 16 years of age 
must register for WIN except those attending school full-time, persons who are ill, 
incapacitated, or elderly, persons too remote from:a WIN project to participate, 
persons needed at hom2 to care for invalids or children under six, and mothers or 
other females taking care of a child if the father or other male relative in the 
home has registered. Exempt AFDC recipients may volunteer for WIN. The program 


operates in every state, through more than 300 local projects. 








Week of October 11, 1976 
LONGSHORE ACT BENEFITS FOR MILLION WORKERS 
RISE TO $342.54 WEEKLY MAXIMUM 
WASHINGTON -- Maximum workers' compensation benefits under the Longshoremen's and 


Harbor Workers’ Compensation Act and related laws, affecting nearly a million workers, 


have been raised to $342.54 a week effective Oct. 1, Assistant Secretary of Labor for 


Employment Standards John C. Read announced. 

The new maximum rate will apply to injuries occurring on or after that date. 

The previous maximum benefit, which was applicable to injuries occurring before 
Oct. 1, 1976, was $318.38 a week. 

Covered under the act are longshore and shipyard workers, all private employees 
in the District of Columbia, workers under private contracts at overseas military bases, 
and employees of military post exchanges and other nonappropriated fund agencies 
serving the Armed Forces. 

The maximum benefit is based on the national average weekly wage of certain groups 
of employees specified in the act. ,The present maximum benefit of $318.38 a week 
has been based on 200 percent of the previously applicable national average weekly 
wage of $159.19. 

The new maximum benefit of $342.54 a week effective Oct. 1, 1976, is based on 200 
percent of the current national average weekly wage of $171.27. 

On Oct. 1 each year a new maximum benefit will be set, based on 200 percent of the 
applicable national average weekly wage. 

Minimum compensation for disability is $85.64 a week, or for any worker earning 
less than $85.64 a week, actual wages lost. 

Within the maximum and minimum, workers are paid two-thirds of their wages, subject 
to the $342.54 maximum. 

Also effective Oct. 1, 1976, compensation being paid for permanent total disability 
or death is being increased by 7.59 percent. 

The Longshoremen's and Harbor Workers' Compensation Act and its extensions 
provide workers' compensation coverage to workers who are not covered by state workers' 
‘compensation laws. Compensation under the act is paid by employers who are self-insured, 


(more ) 
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or by insurance provided by private insurers to employers. Payments for injury or 
death exceeded $65 million in calendar year 1974 and $88 million in calendar 1975. 
The program is administered by the Office of Workers' Compensation Programs in 


the Labor Department's Employment Standards Administration. 





Week of October 4, 1976 


NEW INDUSTRY-LABOR COUNCIL 
TO HELP HANDICAPPED 


WASHINGTON -- A new Industry-Labor Council of the White House Conference on 
Handicapped Individuals has been formed, headed by George Meany, president, AFL-CIO, 
and John R. Opel, president of International Business Machines Corp. 

Special attention will be given to continued industry and labor efforts to 
satisfy requirements of the Rehabilitation. Act of 1973 which mandate affirmative 
action by federal contractors.in the hiring of handicapped men and women. 

The first meeting of the council, held in Washington, D.C., was addressed 
by Secretary of Labor W. J. Usery Jr. 

Representing labor at the meeting were: Tom Donahue, executive assistant to 
Meany; Jacob Clayman, secretary-treasurer, Industrial Union Department, AFL-CIO; 

C. L. Dennis, president, Railway, Airline and Steamship Clerks; Frank Fitzsimmons, 
president, Teamsters; Robert A. Georgine, president, Building and Construction Trades 


Department, AFL-CIO; George Hardy, president, Service Employees; Charles H. Pillard, 


president, Electrical Workers (IBEW); William Sidell, president, Carpenters; 


Martin J. Ward, president, Plumbers and Pipefitters; Hunter Wharton, president, 
Operating Engineers. 

Vaughan Ball, director, research and education, Bakers and Confectionery 
Workers; Walter Bierwagon, vice-president and director of public affairs, Amalgamated 
Transit Union; Thomas Gustine, director of apprenticeship and training, Painters; 
Robert McGarrah, health specialist attorney, State, County and Municipal Employees; 
Lorenzo D. Stephens, director of human relations, American Postal Workers, and 
Scott K. Sullivan, research assistant, American Federation of Government Employees. 

About a dozen chief executive officers of business and industries also attended. 


(More ) 
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The meeting was hosted by Secretary of Health, Education, and Welfare David 
Mathews. 

According to Dr. Henry Viscardi Jr., chairman of the White House Conference, 
the Industry-Labor Council will participate in deliberations of the conference and 
in the drafting of findings and recommendations to be submitted to the President 
and Congress. 

The White House Conference on Handicapped Individuals will meet in Washington, 
D.C., next May. Its mission is: to provide a national assessment of problems 
and potentials of individuals with*mental or physical handicaps; to generate a 
national awareness of these problems and potentials, and to make recommendations to 
the President and Congress. 


State conferences will precede the national conference and will make 


recommendations to it. 








Week of October 11, 1976 
SPONSORS OF FARMWORKER PROGRAMS 
TO GET TRAINING, TECHNICAL ASSISTANCE 
WASHINGTON -- Osoro and Associates of Denver, Colo., has been awarded a contract 
to provide sponsors of farmworker programs with training and technical assistance to 


improve the management of their programs. 


The U.S. Department of Labor said some 80 groups in various parts of the country 


operating programs serving migrant and seasonal farmworkers will receive training 


and technical assistance under the one-year, $298,000 contract. 

The contractor will help the Division of Farmworker Programs in the department's 
Employment and Training Administration improve farmworker program sponsors' skills in 
program services, fiscai activities, program assessment, and equal employment oppor- 
tunity. 

The contract is funded under Title III, Section 303, of the Comprehensive 
Employment and Training Act (CETA). 

Training workshops in different parts of the country are planned for staff of 
program sponsors. Dates and places have not been set but are expected to begin early 
in 1977 when all sponsors will have been designated. 

Osoro and Associates is located at 1531 Stout St., Suite 301, Denver, Colo., 
80202. The ETA Office of National Programs contact is Bob Lunz, telephone 202/376-6218. 


In any query about the contract, refer to #99-6-654-36-134. 








Week of October 11, 1976 


COKE OVEN EMISSION STANDARD 
TO BE ‘ISSUED BY OSHA BY OCT. 15 


WASHINGTON -- A final job health standard to protect workers against the 
harmful effects of coke oven emissions will be issued on or about Oct. 15, according 
to the U.S. Labor Department's Occupational Safety and Health Administration (OSHA). 
Assistant Secretary of Labor Morton Corn said that the tentative date of Oct. 15 


is based on work remaining to be done before the final rule can be issued. 


Corn noted that the extensive public record of more than 10,000 pages completed 


July 28 will serve as the basis for his decision on the contents of the final coke 
oven emission rule. 

"The size of the record of this proceeding is requiring more time to study than 
we had hoped would be tne case," he added. "But we want to be certain that our final 
standard will be both protective of workers and practical for employers, and that the 
final version will benefit from a thorough review of the public record. I believe 


we will fully realize that goal." 








Week of October 11, 1976 


WORK STOPPAGES: AUGUST 1976 


? 


WASHINGTON -- Idleness attributable to work stoppages in August declined for the 


first time since February 1976, according to preliminary estimates of the U.S. Labor 


Department's Bureau of Labor Statistics. All other major measures of strike activity 
decreased as well, following a seasonal pattern, with the number of work stoppages 
declining for the second consecutive month. 

Nevertheless, the August idleness rate, 0.29 percent of the estimated total working 
time (2.9 working days idle per thousand) was the highest August rate since 1974. 

Idleness for the first 8 months of 1976 was 0.21 percent of estimated total working 
time, compared with 0.19 and 0.26 percent in 1975 and 1974, respectively. 

Total Stoppages in August: 

--An estimated 718 stoppages were in effect this month, 199 fewer than in July and 
118 under the August 1975 total. 

--approximately 396,000 workers wre involved in these stoppages, well below the 
previous month but the highest for August since 1974. 

--Days of idleness in August decreased to 5.2 million, or 1.2 million less than in 
July. ~This total exceeded the August 1975 level by 1.8 million days. 

--Strikes in August were smaller than those in July, averaging 552 ahd 690 workers 
per strike, respectively. On the average, stoppages this August were the largest 
recorded for the month since 1971. 

--The average duration of strikes (as measured by days of idleness per worker 
involved) increased in August to 13.2 days, compared with 10.2 days in July and 10.4 
days in August 1975. 

--Eight large strikes (involving 5,000 workers or more) were in effect in August, 
compared with eleven Vv in July. The 8 disputes accounted for 51 percent of the 
workers and 47 percent of days idle in August. The proportions in July did not differ 


significantly. Three of the large strikes continued into September. 


(more) 
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Stoppages beginning in August: 
-- An estimated 379 stoppages began in August, 84 fewer than in July and the 
lowest August total since 1964. 


-- Some 112,000 workers participated in new strikes this month, compared with 


338,000 in July and 172,000 in August 1975. 


Vv The General Electric Company strike in Evandale, Ohio, was erroneously listed as 
involving 5,000 workers or more in the July release. The revised data exclude it 
from large strikes in July. 
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LABOR TURNOVER IN MANUFACTURING: AUGUST 1976 


WASHINGTON -- Layoffs and quits increased while new hires in manufacturing 


industri2s declined from July to August, according to preliminary figures reported 
by the U.S. Department of Labor's Bureau of Labor Statistics. 

The rate of total accessions, which includes new hires, recalls, and transfers 
from other establishments within the same company, declined from 4.0 percent in 
July to 3.8 percent in August, seasonally adjusted. New hires were 2.6 percent in 
August compared with 2.7 percent in July. The new hire rate, however, was 0.4 
percentage point above last August's rate. 

The quit rate, which partially reflects worker assessment of job opportunities, 
increased from 1.7 percent in July to 1.8 percent in August. Over the year, the 
quit rate was up 0.4 percentage point. 

The layoff rate, which has shown very little change since December 1975, 
increased from 1.1 percent in July to 1.5 percent in August, seasonally adjusted. 
Over the year, the rate has dropped 0.1 percentage point. 


### 








Dear Consumer 


Congressional Library 
Aids Handicapped 


By Virginia Knauer 
Special Assistant to the President 
and Director ~ 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Is a member of your family or a friend unable 
to read or use printed materials as a result of visual 
or other physical handicap? If so, you may be in- 
terested in telling them about an information and 
entertainment program through the Library of Con- 


gress. 


Each day the market- 
place is showered with thou- 
sands of issues of a variety 
of magazines and books cov- 
ering almost every topic you 
can imagine. The library’s 
program goes a long way 
toward ensuring that phys- 
ically handicapped persons— 
including the  blind—will 
have access to any reading 
matter they desire for occu- 
pational, recreational or in- 
formational purpose. 

The Library of Con- 
gress, in cooperation with a 
network of regional and lo- 
cal libraries, provides books 
and magazines in recorded 
form, or in braille, that 
cover a wide .range of sub- 
ject areas. The recordings of 
books and magazines are de- 
livered to eligible “readers” 
by postage-free mail and 
can be returned in the same 
manner. There is even a 
loan program for’ record 
players and cassette play- 
ers. 

“Readers” can choose 
from such popular maga- 
zines as Reader’s Digest, 
Sports Illustrated, Ebony, 


Good Housekeeping, Play- 
boy and Changing Times. 
Research oriented maga- 
zines include Consumers’ 
Research, Psychology Today 
and Today’s Health. 

Among the books avail- 
able are “The Feminine 
Mystique,” “Centennial” and 
“To Be Young, Gifted and 
Black.” Selected books and 
magazines are also available 
in Spanish. 

The Library of Con- 
gress also produces materials 
in braille and other formats 
to assist blind and other 
physically handicapped indi- 
viduals in finding musical 
satisfaction. Music _ scores, 
text books and instructional 
materials in a variety of for- 
mats—including braille, disc 
recordings, cassettes, open- 
reel tapes and large print 
music—are available. 

For more _ information, 
you may want to contact 
your local library or the 
Division for the Blind and 
Physically Handicapped, Li- 
brary of Congress, Washing- 
ton, D.C. 20542; telephone: 
202-882-5500. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
South Carolina, Iowa and Minnesota, in that order, are the first three states 
to complete all developmental steps in their respective job safety and health plans 
as required by the Occupational Safety and Health Act of 1970; the state plans will 
be monitored and evaluated for at least a year to determine if the program is at 
least "as effective as the federal program," according to the U.S. Labor Department's 
Occupational Safety and Health Administration. 
### 
The agency responsible for administering the Occupational Safety and Health 
Act of 1970 is the Occupational Safety and Health Administration (OSHA) of the 
U.S. Labor Department. 
### 
The mission of the U.S. Labor Department's Occupational Safety and Health 


Administration (OSHA) is "...to assure so far as possible every working man and 


woman in the Nation safe and healthful working conditions and to preserve our 


human resources..." 
### 

The Occupational Safety and Health Act of 1970 covers every employer in a 
business affecting commerce who has one or more employees; it does not affect work- 
places covered under other federal laws, and federal, state adlocal government 
employees are covered under separate provisions in the Act for public employment, 


according to the U.S. Labor Department. 
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